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Tyler Junior College
Emergency Medical Services Program
Comprehensive Background and Toxicology Assessment

INSTRUCTIONS — READ CAREFULLY

Complete the form and go to Remedy Intelligent Staffing located at 909 E. Loop 323, #510 in Tyler. Remedy Intelligent Staffing will
process the criminal history and background investigation as well as administer the substance abuse panel 10 drug test. A report will
be sent to the student. The report must be turned in to the instructor by the given deadline. You must have your background
investigation form complete upon arrival.

CosT

Texas residents: $10.00

Out-of-state residents: $10.00 for Texas + $20.00 per additional state
Substance Abuse Panel 10: $25.00

Remedy intelligent staffing only accepts cash or check payments.

AREAS OF ASSESSMENT

Social Security Number Authenticity
Confirms that the social security number reported is a valid number that is not part of the death database. Compares the date and
location the social security number was issued against the applicants address history and date of birth.

Identity Trail Check

Compares addresses and names reported by credit and other agencies against the applicant’s reported name and address
information. This assessment will ensure that no one’s identity has been “stolen”. Remedy Intelligent Staffing does not perform a
credit check and this assessment will not impact your credit history in any way.

Driver’s License Authenticity Check
Determines if the reported driver’s license exists and is registered in the name, address and date of birth supplied by the applicant.

Sex Offender Registry Review
Reviews the relevant, current databases to determine whether or not the applicant is a registered sex offender.

Criminal History

Searches and reviews at least 7 years of records. Reviews and evaluates any admission related convictions (felony and
misdemeanor) including deferred adjudications. Reviews and evaluates the current state of residence and all states (where
available) of residence, or counties of residence (if applicable) for at least the past 7 years. All findings, whether positive or negative,
are reported to Tyler Junior College Emergency Medical Services Programs.

Substance Abuse Panel 10
The substance abuse panel is a drug test that screens for 10 commonly abused substances. Additionally, the test screens for
creatinine, temperature and PH levels as a way of ensuring candidate integrity.

Remedy accepts check or cash payments only.

Please have vour background investigation form completed upon arrival.
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Name:

Last Name First Name Middle Name
Other Names: 1. 2. 3.

(Nicknames, aliases, maiden name, etc.)

Name on
Driver’s License

Last Name First Name Middle Name
Driver’s License Number: State Issued: Expiration Date / /
Social Security Number: - - Date of Birth: / /

HAVE YOU EVER BEEN CONVICTED OF ANY CRIME (I.E., MISDEMEANOR AND / OR FELONY)? YES NO

ADDRESS HISTORY
List your previous addresses for the last seven years STARTING with your CURRENT address

Current Address: /
Number and street name City State and Zip County From To
Previous Address: /
Number and street name City State and Zip County From To
Previous Address: /
Number and street name City State and Zip County From To
Previous Address: /
Number and street name City State and Zip County From To
Previous Address: /
Number and street name City State and Zip County From To

In connection with my application, | understand that an investigative consumer report will be requested by Tyler Junior College, to be performed by Integrity
Staffing Solutions, that will include information (at a minimum) as to my criminal record, sex offender status, SSN authenticity, driver’s license authenticity
and address history. | understand that as directed by policy and consistent with the program application, additional information from public and private
sources about my motor vehicle driving record, civil court records, education, credentials and credit may be reviewed. According to the Fair Credit Reporting
Act, | am entitled to know if | am denied placement or employment because of credit information obtained in this report. Tyler Junior College will not deny
admission based on credit information. | acknowledge that a facsimile (FAX) or photocopy of this form shall be as valid as the original. | hereby authorize
without reservation any law enforcement agency, institution, information service bureau, school, employer or reference contacted Integrity Staffing
Solutions, Inc., or its agent, to furnish the information described above. | hereby release Tyler Junior College, Integrity Staffing Solutions, Inc., and their
agents and all persons, agencies and entities providing information or reports about me from any and all liabilities arising out of the request for or release of
the above mentioned information or reports. The Age Discrimination in Employment Act of 1987 prohibits discrimination on the basis of age with respect to
individuals who are at least 40 years of age. Date of birth is requested for consumer reporting purposes only. | pledge the information | have provided above
is true and accurate.




